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It is necessary to develop all three priority factors of production in order to carry 
out effective activity of enterprises. But it is the personnel, as an important factor of production that 
is the link between the nominal and current capital in the labor process. The work indicates that 
effective personnel management requires a radical increase in role of labor incentives. In the 
practice of personnel management, there are many approaches to building systems of motivational 
management, incentive mechanisms that are aimed at implementing the goals of the business entity 
functioning. The work analyzes the justification of theoretical and practical results of researches in 
the field of incentive, to find the correlation between employee behavior and the results using 
motivational management instruments. 
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